




 

 

 
 
 
 

 
 
 
 

 

 
 
 

Christina Vargas, Title IX Coordinator, Civil Rights Compliance Officer 
Office of Legal Affairs/Office of the Compliance Officer 
533 College Road, NFL Building Suite 230, Selden, NY 11784 
631-451-4950 
vargasc@sunysuffolk.edu 

• When the accused is an employee, a reporting individual may also report the incident to the Title IX 
Coordinator (contact information listed above) or to Human Resources or may request that one of the above 
referenced confidential or private employees assist in reporting to them. Disciplinary proceedings will be 
conducted in accordance with applicable collective bargaining agreements. When the accused is an 
employee of an affiliated entity or vendor of the college, college officials will, at the request of the 
reporting individual, assist in reporting to the appropriate office of the vendor or affiliated entity and, if the 
response of the vendor or affiliated entity is not sufficient, assist in obtaining a persona non grata letter, 
subject to legal requirements and college policy. 

�x Sexual Harassment Policy and Grievance Procedure for employee claims of harassment by another 
employee, guest or contractor -
https://www.sunysuffolk.edu/legalaffairs/documents/sexualharrassemployeepolicy.pdf 

�x Human Resources 
Angelica Rivera, Vice President 
631-451-4239 

• You may withdraw your complaint or involvement from the College process at any time. 

• Every college shall ensure that, at a minimum, at the first instance of disclosure by a reporting individual to 
a college representative, the following information shall be presented to the reporting individual: “You 
have the right to make a report to Campus Security, local law enforcement, and/or State Police or choose 
not to report; to report the incident to your institution; to be protected by the institution from retaliation for 
reporting an incident; and to receive assistance and resources from your institution.” 

II - Resources: 

• To obtain e



 

 

�x Within 96 hours of an assault, you can get a Sexual Assault Forensic Examination (commonly referred 
to as a rape kit) at a hospital. The Suffolk County Sexual Assault Nurse Examiner (SANE) Program 
has centers located at Peconic Bay Medical Center, Stony Brook Medicine, and Good Samaritan 
University Hospital. You do not have to pay for a SAFE Exam.  If you do not have insurance or if you 
are afraid to use your insurance, New York State Crime Victims Board will pay for your exam. While 
there should be no charge for a rape kit, there may be a charge for medical or counseling services off 
campus and, in some cases; insurance may be billed for services. You are encouraged to let hospital 
personnel know if you do not want your insurance policyholder to be notified about your access to 
these services. The New York State Office of Victim Services may be able to assist in compensating 
victims/survivors for health care and counseling services, including emergency funds. More 
information may be found here: ovs.ny.gov or by calling 1-800-247-8035. Options are explained 
here: https://ovs.ny.gov/help-crime-victims. 

�x To best preserve evidence, victims/survivors should avoid showering, washing, changing clothes, 
combing hair, drinking, eating or doing anything to alter physical appearance until after a physical 
exam has been completed. 

III- Protection and Accommodations: 

• When the accused is a student, to have the college issue a “No Contact Order,” consistent with college 
policy and procedure, meaning that continuing to contact the protected individual is a violation of college 
policy subject to additional conduct charges. Contact the Associate Dean of Student Services/Deputy Title 
IX Coordinator at your campus and see the 
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