


 

2 | S u f f o l k  C o u n t y  C o m m u n i t y  C o l l e g e L a s t  u p d a t e d  1 0- 1 0 - 2 0 1 8  

 

4. 
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�† Yes     �† No   When did you file a grievance?         

17. Have you filed a complaint with any other agency, court or department regarding this matter?    �† Yes     �† No     

If so, where?        On what date?      

18. Have you made a report with College Public Safety?    �† Yes     �† No   On what date?       

19. Have you filed a criminal complaint with the Police?   �† Yes     �† No    On what date?      

20. What have you lost as a result of what happened to you?  (salary, benefits, academic standing, etc.) 
 

               

21. What remedy, outcome, or resolution are you looking for? Describe what it would take to resolve the issue(s) 

               

              

               

               

 
I affirm that I have read the above allegation(s) and that the information I have provided above is correct and complete to 
the best of my knowledge and belief.  As per the College’s complaint procedures the investigator and the complainant shall 
agree to keep all information gathered relative to the allegations of discrimination in confidence to the extent practicable or 
allowable by law. 
 
I have been advised that it is a violation of State and Federal statues to retaliate against an individual because they have 
fi led a discrimination complaint. If I am subjected to any adverse action that I feel may be retaliatory, I will promptly 
report such to the Civil Right Compliance Officer(s).  
 



 

 
 

APPENDIX A 
SUNY Sexual Harassment Response and Prevention Policy Statement 

 
Sexual harassment is a form of sex discrimination which is unlawful in the workplace under Title VII of 
the Civil Rights Act of 1964, as amended, and the New York State Human Rights Law. Under Title IX of 





 

 
 

 

APPENDIX B 
RELATED POLICIES , REFERENCES, AND CONTACTS 

 

Policies and Documents: 

�x Equal Opportunity and Anti-Discrimination Policy  
�x Anti-Bullying Policy 
�x Definition of Affirmative Consent 
�x Options for Confidentially Disclosing Sexual Violence  
�x Policy for Alcohol and/or Drug Use Amnesty in Sexual and Interpersonal Violence Cases 
�x Sexual Violence Response Policy 
�x Whistleblower Policy 
�x Workplace Violence Prevention Policy  
�x Annual Security Report  
�x Anti-Discrimination Grievance Procedure for employees 
�x Code of Professional Ethics  
�x 



 

 

�x 



 

 

External Resources: 

Employment Admissions & Education Programs and 
Activities 
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